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Job description
Health Improvement Officer: healthy eating and nutrition
· Grade:		PO1
· Reports to:	Specialist dietitian for schools and early years
· Direct reports:	None
· Your team:	Health and wellbeing
· Service area:	Learning and Culture
· Directorate: 	Children and Young People

	Special requirements of the post (delete as applicable)

	Workstyle: Roaming (Medium presence, two days a week)
· Colleagues whose activities are a mix of remotely and periodic onsite work and/or meetings with third parties and businesses, going on site visits, and occasional resident engagement

	This post requires a DBS check at the appropriate level (Enhanced with Children’s Barring)

	This post is subject to the council’s declaration of interest procedure


Our mission
Islington is a place rich with diversity and culture. As a council our sense of purpose couldn’t be clearer: we serve. It’s in the logo. We are committed to challenging inequality in the borough and as one of the largest employers we know that to look after the place and the planet, we have to look after our people. Together we can change the future. 
To do this, everyone who works at Islington Council lives by a set of values which guide us in everything that we do: collaborative, ambitious, resourceful, and empowering. They spell out ‘CARE’, which is what we think public service is all about. 
Overview of the role
The postholder will work as part of the Health and Wellbeing Team to support schools, early years settings and community organisations to create healthier food environments for children and families. This will include improving food and drink provision, promoting healthy eating, supporting whole-setting approaches to nutrition, and working with partners to address food insecurity and inequalities.
The postholder will lead on the nutrition element of the Holiday Activities and Food (HAF) programme, providing advice and support to providers to ensure that food and meals meet School Food Standards and contribute to a high-quality holiday experience for children and young people.
The postholder will coordinate and further develop the Families for Life Champion programme, recruiting, training and supporting local volunteers to promote healthy lifestyle messages within their communities. 
The role requires strong partnership working with schools, early years providers, community organisations and a range of council and voluntary sector partners to maximise the impact of healthy eating initiatives across the borough.
Key Responsibilities
1. Work with schools, early years settings, community organisations and other partners to improve food provision, snack and lunchtime practices, and the wider food environment for children and young people.
2. Provide advice, training and practical support to settings to help ensure menus and food provision meet current nutritional guidance and promote healthy eating.
3. Develop, deliver and evaluate projects and initiatives that improve healthy eating, food skills and access to nutritious food for children and families.
4. Support the commissioning, monitoring and continuous improvement of school food provision and other relevant food-related programmes.
5. Work with the Healthy Early Years team to support settings to achieve and maintain the Healthy Early Years Award through training, menu support and quality assurance.
6. Lead on the nutrition element of the Holiday Activity and Food (HAF) programme, providing training, advice and support to ensure food provision meets School Food Standards and is appropriate for the children and young people attending the programme.
7. Coordinate and develop the Families for Life Champion programme, including the recruitment, training, support and retention of volunteers.
8. Maintain effective systems for champion management, monitoring, quality assurance and data collection, ensuring compliance with information governance and GDPR requirements.
9. Build and maintain effective partnerships with council services, education providers, community organisations, and voluntary sector partners to maximise the reach and impact of healthy lifestyle initiatives.
10. Prepare reports, briefings and impact updates for managers, commissioners and other stakeholders, using data and feedback to inform service development.
11. Promote and safeguard the welfare of children, young people and vulnerable adults, and work in accordance with all relevant council policies and procedures.
12. Any additional duties consistent with the grade and level of responsibility of this position, for which the holder possesses the required experience and/or training.
Compliance  
Ensure adherence to legal, regulatory, and policy requirements under GDPR, Health and Safety, Employee Code of Conduct and in your area of expertise by identifying opportunities and risks, and escalating issues as necessary.


Person specification
Knowledge, experience, and skills 
	Point
	Criteria description
	Essential/desirable

	1. 
	Degree human nutrition or dietetics, preferably registered with AfN or HCPC (where applicable include registration number on application form)
	Essential

	2. 
	Experience of developing, delivering and evaluating nutrition, public health, or health improvement programmes.
	Desirable

	3. 
	Experience of working in schools, early years services, public health or community settings to develop and deliver initiatives that improve the health, wellbeing and nutrition of children, young people and families.
	Essential

	4. 
	Knowledge of healthy eating principles for children and families, including an understanding of school food standards and early years nutrition guidance.
	Essential

	5. 
	Experience of supporting food provision in schools, early years settings or holiday programmes, and/or recruiting, training and coordinating volunteers, peer supporters or community champion programmes.
	Desirable

	6. 
	Experience of providing training, advice and support to a range of audiences, including professionals, volunteers and parents / carers.
	Essential

	7. 
	Experience of engaging and working effectively with children / young people, families and diverse communities.
	Essential

	8. 
	Experience of working in an inner-city, multicultural community with children, young people and families from diverse backgrounds, including those experiencing health, social or economic disadvantage.
	Essential

	9. 
	Experience of working collaboratively with a range of stakeholders across the statutory, voluntary and community sector to deliver shared objectives.
	Desirable

	10. 
	Excellent communication, partnership and influencing skills, with the ability to build effective relationships, negotiate solutions and gain commitment from a wide range of stakeholders.
	Essential

	11. 
	Strong organisational and project management skills, with the ability to manage competing priorities, take initiative, work independently and meet deadlines.
	Essential

	12. 
	Experience of collecting, analysing and reporting data to monitor performance and demonstrate impact.
	Essential

	13. 
	Knowledge and understanding of safeguarding, equality, diversity, inclusion and data protection requirements.
	Essential


Our accreditations
[image: A group of logos with text

AI-generated content may be incorrect.] Our accreditations include Disability Confident Leader, The Mayor’s Good Work Standard, London Living Wage Employer, Stonewall Diversity Champion, and Employer with Heart. 
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