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Long Term Rough Sleeping Lead
· Grade:	P07
· Reports to:	North London Housing Partnership Coordinator
· Direct reports: 7 Reports (6 across boroughs of London), 1 internal
· Your team:	North London Housing Partnership
· Service area: Housing
· Directorate:	Homes and Communities

	Special requirements of the post 

	Workstyle: Desk-based worker (Lower presence, one day a week minimum)
· Colleagues who are not usually client or customer-facing and can mostly work anywhere with the right technology. Regular on-site activities are required such as team events and collaboration that are more productive face to face





	Special requirements of the post 

	This post requires a DBS check at the appropriate level (Standard)


[bookmark: Our_mission]Our mission
Islington is a place rich with diversity and culture. As a council our sense of purpose couldn’t be clearer: we serve. It’s in the logo. We are committed to challenging inequality in the borough and as one of the largest employers we know that to look after the place and the planet, we have to look after our people. Together we can change the future.
To do this, everyone who works at Islington Council lives by a set of values which guide us in everything that we do: collaborative, ambitious, resourceful, and empowering. They spell out ‘CARE’, which is what we think public service is all about.
[bookmark: Overview_of_the_role]Overview of the role.
The Long-Term Rough Sleeping Lead is the strategic lead for the North Central London sub-regional response to long-term and recurrent rough sleeping. The postholder will lead the development, implementation and evaluation of innovative policy, commissioning and service delivery approaches across six boroughs, driving system-wide change to improve outcomes for individuals experiencing the most entrenched forms of homelessness. 
Operating within a complex partnership environment, the postholder will provide expert strategic advice and challenge to senior leaders, commissioners, elected Members and partner agencies across local government, health, criminal justice and the voluntary sector. The role will influence strategic priorities, funding decisions and service design, ensuring a coordinated and evidence-led response to long-term rough sleeping across the sub-region.
The postholder will lead the design and delivery of the North Central London Long-Term Rough Sleeping Innovation Programme, exercising significant professional autonomy in determining programme priorities, recommending investment decisions and developing new approaches where established models do not adequately address need. This includes strategic oversight of grant funding, identifying emerging opportunities and risks, and ensuring resources are targeted to achieve sustainable and measurable improvements in outcomes.
Working at a senior strategic level, the postholder will build consensus across organisations with differing priorities, governance arrangements and statutory responsibilities. They will represent the partnership at regional and national forums, influence policy development and best practice, and establish North Central London as a leader in developing effective responses to long-term and recurrent rough sleeping.
The Prime Minister’s recent announcement of providing a ‘route of the streets’ before Christmas has led to a greater focus on the needs of long-term rough sleepers and the strategic importance of this role.
.
Key responsibilities
· Represent the partnership at senior multi-agency forums, establishing and chairing the long-term rough sleeping strategic group, presenting recommendations and progress reports, build consensus and negotiate agreement between partner organisations / senior stakeholders.
· Direct the work of six rough sleeping leads across the London boroughs in the sub-region, support them to develop, collaborate, share resources and good practice
· Lead the development of strategies, action plans, reciprocal agreements, and shared principles over six boroughs within the North Central sub-region
· Establish and chair a multi-agency strategic group, including health, criminal justice and lived-experience partners, to agree priorities, resolve cross-boundary barriers and oversee delivery
· Lead the design, development and implementation of new policy approaches, service models and intervention pathways to address entrenched and recurrent rough sleeping, where no established solutions exist.
· Evaluate emerging evidence, national policy developments and local intelligence to develop innovative recommendations for senior leaders and partnership boards.
· Develop and implement plans to influence senior decision making, reporting to the Executive and Housing Directors Boards, deliver presentations to other senior stakeholders and elected Members 
· Exercise professional autonomy in determining programme priorities, investment recommendations, partnership arrangements and delivery approaches, referring only matters with significant financial, reputational or political implications through formal governance arrangements.
· Manage a grant programme of £1,950,000, allocating funding and authorising awards, offering support to grantees and monitoring progress
· To provide opportunities for shared learning through Pan-London and national forums, influencing senior leaders around good practice, leading to policy change
· Any additional duties consistent with the grade and level of responsibility of this position, for which the holder possesses the required experience and/or training.
Compliance
Ensure adherence to legal, regulatory, and policy requirements under GDPR, Health and Safety, Employee Code of Conduct and in your area of expertise by identifying opportunities and risks, and escalating issues as necessary.

[bookmark: Person_specification]Person specification
Your application form needs to demonstrate how you fulfil the role's requirements. It is essential to address the criteria, as this will be used to evaluate your suitability for the position.
[bookmark: Essential_and_desirable_criteria]Essential and desirable criteria
Essential: the basic requirements that must be met for someone to be considered for a particular job. These criteria are mandatory and cannot be negotiated. Essential criteria directly impact the core qualifications or skills necessary to perform the job effectively.
Desirable: the additional qualities, skills, or qualifications that would be advantageous for a candidate to possess but are not mandatory. Not meeting them does not automatically disqualify someone from consideration for the job. This also allows candidates who do not possess certain desirable criteria the opportunity to explain how their other knowledge, experience and skills relate to these and what they may be in the process of doing or willing to do to achieve these.
[bookmark: Knowledge,_experience,_and_skills_(No_mo]Knowledge, experience, and skills 

	Point
	Criteria description
	Essential/desirable – 

	1
	Expertise in long-term rough sleeping, homelessness policy and systems leadership, with the credibility to influence senior leaders, commissioners and partner organisations.
	Essential

	1
	Experience of working at a senior level, with a background in commissioning or grant funding services for people who are at risk of long-term rough sleeping, drive innovation and create new solutions to support this group
	Essential

	2
	Extensive specialist knowledge of homelessness, rough sleeping legislation / policy, commissioning, safeguarding, public health housing and social care policy together with a detailed understanding of the current funding landscape, and a high level of understanding of partnership arrangements in London
	Essential

	3         
	Experience of leading multi-agency work at a senior and strategic level, securing agreement from senior leaders and translating shared priorities into deliverable plans
	Essential

	4          
	Experience of identifying and reducing inequalities in access to services and using evidence or lived experience to improve service design and outcomes
	Essential 

	5          
	Ability to facilitate senior multi-agency forums, manage differing priorities and build agreement on shared strategies, pathways and delivery arrangements
	Essential

	6          
	Experience in developing joint working protocols, service level agreements or reciprocal agreements 
	Desirable 

	7          
	Experience of managing budgets or grant programmes, applying financial controls, monitoring expenditure and reporting financial performance ensuring delivery of measurable outcomes and value for money across the sub-region.

	Essential

	8          
	Analytical skills                                                                               
	Essential

	9         
	Ability to produce clear, concise reports, business cases and recommendations for senior governance or partnership boards, translating complex evidence into practical decisions
	Essential 




[bookmark: Our_accreditations]Our accreditations
[image: A group of logos with text  AI-generated content may be incorrect. ]
Our accreditations include Disability Confident Leader, The Mayor’s Good Work Standard, London Living Wage Employer, Stonewall Diversity Champion, and Employer with Heart.
image3.png




image4.png
egqua




image5.png




image6.png




image7.png




image8.png




image9.png




image10.png




image11.png




image12.png




image13.png




image14.png




image15.png
egqua




image16.png




image17.png




image18.png




image19.png




image20.png




image21.png




image22.png




image12.jpeg
(723
THE MAYOR'S "°"
GOOD WORK S

STANDARD

(I disability
B confident

LEADER

o 7\
% :CHAMPION




image1.png




image2.png




