
[bookmark: Job_title]Job description
Capital Delivery Project Manager
· Grade:	P05
· Reports to:	Capital Delivery Team Leader
· Direct reports: None
· Your team:	Capital Delivery
· Service area: New Homes and Corporate Landlord Service
· Directorate:	Community Wealth Building

	Special requirements of the post 

	Workstyle: Roaming (Medium presence, two days a week)
· Colleagues whose activities are a mix of remotely and periodic onsite work and/or meetings with third parties and businesses, going on site visits, and occasional resident engagement

	This post requires a DBS check at the appropriate level (Standard)

	This post is subject to the council’s declaration of interest procedure 


Our mission
Islington is a place rich with diversity and culture. As a council our sense of purpose couldn’t be clearer: we serve. It’s in the logo. We are committed to challenging inequality in the borough and as one of the largest employers we know that to look after the place and the planet, we have to look after our people. Together we can change the future.
To do this, everyone who works at Islington Council lives by a set of values which guide us in everything that we do: collaborative, ambitious, resourceful, and empowering. They spell out ‘CARE’, which is what we think public service is all about.
[bookmark: Overview_of_the_role]Overview of the role
[bookmark: Key_responsibilities]As a Project Manager in the Capital Delivery Team, you will lead the delivery of a diverse portfolio of capital projects across the council’s corporate estate and community assets, including parks, libraries, schools, playgrounds, and open spaces. 
Working collaboratively with internal services, external consultants, contractors, partners, and other key stakeholders, you will manage projects from inception to completion, ensuring they are delivered on time, within budget, and in line with agreed objectives and value-for-money principles. 
Projects range in complexity and value from medium-scale improvements to multi-million-pound capital schemes.
Key responsibilities
· Lead the delivery of medium to large-scale capital regeneration, building, and park projects through all RIBA Plan of Work stages (0–7), ensuring successful outcomes from inception to completion.
· Undertake costed feasibility studies and options appraisals to support project development and investment decisions.
· Ensure projects comply with all statutory, regulatory, governance, and council policy requirements, including gateway approvals.
· Manage and monitor projects budget, risks, and resources to ensure that projects are delivered on time and within budget, meet quality expectations and achieve value for money.
· Lead community consultation, engagement, and communication activities, ensuring residents are informed, involved, and/or consulted and that statutory consultation requirements are met.
· Procure, appoint, and manage multidisciplinary consultant and contractor teams, monitoring performance to drive high-quality project delivery.
· Develop and maintain robust project governance, reporting, and document management systems, ensuring projects always remain audit ready.
· Identify, assess, and mitigate project risks and issues, implementing appropriate mitigation measures to maintain project objectives and milestones.
· Build and maintain effective relationships with residents, elected members, council services and departments, community groups, external partners, and other key internal and external project stakeholders.
· Prepare and present high-quality reports including business cases, decision papers, and briefing notes to support decision-making and performance monitoring.
· Work collaboratively with the Capital Delivery team members to successfully deliver the wider Capital Delivery programme: support Assistant Project Managers and junior staff and contribute to the development of the team’s capability; assist Principal Project Managers with the delivery of complex capital programmes.
· Any additional duties consistent with the grade and level of responsibility of this position, for which the holder possesses the required experience and/or training.
[bookmark: Budget_responsibilities_(Delete_if_not_r]Budget responsibilities 
You will be responsible for managing and monitoring your projects budget, ensuring that financial resources are effectively used and value for money is sought in all project activities.
[bookmark: Compliance]Compliance
Ensure adherence to legal, regulatory, and policy requirements under GDPR, Health and Safety, Employee Code of Conduct and in your area of expertise by identifying opportunities and risks, and escalating issues as necessary.

[bookmark: Person_specification]Person specification
Your application form needs to demonstrate how you fulfil the role's requirements. It is essential to address the criteria, as this will be used to evaluate your suitability for the position.
[bookmark: Essential_and_desirable_criteria]Essential and desirable criteria
Essential: the basic requirements that must be met for someone to be considered for a particular job. These criteria are mandatory and cannot be negotiated. Essential criteria directly impact the core qualifications or skills necessary to perform the job effectively.
Desirable: the additional qualities, skills, or qualifications that would be advantageous for a candidate to possess but are not mandatory. Not meeting them does not automatically disqualify someone from consideration for the job. This also allows candidates who do not possess certain desirable criteria the opportunity to explain how their other knowledge, experience and skills relate to these and what they may be in the process of doing or willing to do to achieve these.
[bookmark: Knowledge,_experience,_and_skills_(No_mo]Knowledge, experience, and skills 

	Point
	Criteria description
	Essential/desirable – 

	1
	Hold a Level 4 qualification or above in a discipline related to the Built Environment.
	Essential

	2
	Able to demonstrate in-depth knowledge and significant experience of working on capital building/regeneration projects through all RIBA Work Plan stages.
	Essential

	3
	Proven ability to lead and manage multidisciplinary project teams, consultants, contractors, and other delivery partners.
	Essential

	4
	Good stakeholder engagement and consultation skills, with experience working collaboratively with residents, elected members, community groups, and external organisations.
	Essential

	5
	Strong financial and budget management skills, including project budgeting, financial appraisals, funding bids, and value-for-money assessments.
	Essential

	6
	Good working knowledge of planning legislation and processes, including planning approvals, Community Infrastructure Levy (CIL), and Section 106 agreements.
	Essential

	7
	Able to identify and monitor project risks and implement a mitigation strategy to ensure project objectives are achieved. 
	Essential

	8
	Sound understanding of construction procurement and contract management, including different forms of construction contract.
	Essential

	9
	Excellent communication skills, with the ability to prepare detailed reports, present complex information, and influence a wide range of audiences.
	Essential

	10
	Good negotiation, influencing, and problem-solving abilities, with a proven track record of overcoming project challenges and managing competing priorities.
	Essential

	11
	Ability to manage complex projects under pressure, working independently while ensuring compliance with governance, statutory requirements, and organisational procedures.
	Essential

	12
	Sound understanding of Net Zero Carbon strategies, climate resilience, and sustainable construction principles.
	Essential




[bookmark: Our_accreditations]Our accreditations
[image: A group of logos with text  AI-generated content may be incorrect. ]
Our accreditations include Disability Confident Leader, The Mayor’s Good Work Standard, London Living Wage Employer, Stonewall Diversity Champion, and Employer with Heart.
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