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Job description
Assistant Director Commissioning – Live Well 
Grade: 		CO4
Reports to: 		Director of Strategic Commissioning and Communities 
Your team:		Live Well – Commissioning 
Direct Reports: 	Senior Commissioning Manager (x1); Commissioning Managers (x3)
Non-direct reports: 	Commissioning Manager (x1); Commissioning Officer (x2)
Service area:		Strategic Commissioning and Communities 
Directorate: 		Health and Social Care

	Special requirements of the post

	Workstyle: Roaming (Medium presence, two days a week)
· Colleagues whose activities are a mix of remotely and periodic onsite work and/or meetings with third parties and businesses, going on site visits, and occasional resident engagement

	This post requires a DBS check at the Enhanced with Barring

	This post is subject to the council’s declaration of interest procedure

	This post is designated as politically restricted


Our mission 
Islington is a place rich with diversity and culture. As a council our sense of purpose couldn’t be clearer: we serve. It’s in the logo. We are committed to challenging inequality in the borough and as one of the largest employers we know that to look after the place and the planet, we have to look after our people. Together we can change the future. 
To do this, everyone who works at Islington Council lives by a set of values which guide us in everything that we do: collaborative, ambitious, resourceful, and empowering. They spell out ‘CARE’, which is what we think public service is all about. 
Key responsibilities 
Overview of the role
As part of the Senior Management Team in Health and Social Care you will help lead on the delivery of the vision for Adult Social Care: For Islington to be a place made up of strong, inclusive and connected communities, where regardless of background, people have fair and equal access to adult social care support that enables residents to live healthy, fulfilling and independent lives. 
· Islington is committed to delivering high-quality health and adult social care that adapts as residents’ needs and expectations change.
· You’ll manage increasing budget pressures while ensuring services meet statutory duties and relevant legislation.
· The role is a senior strategic leadership post, shaping the direction of Health and Social Care and contributing to wider council leadership.
· You’ll also act as a senior leader working in partnership with health colleagues in the NHS West and North London ICB, North London NHS Foundation Trust, Whittington Health Trust and other health partners
· The council wants a proven, high-achieving leader who brings fresh ideas, challenges the status quo, and drives innovation and service excellence.
· You’ll need to balance strategic change with attention to operational detail, build a positive and inclusive culture, champion co-production with residents, and work collaboratively to earn stakeholder trust.
Leadership
As a member of the council’s management team, you will contribute proactively to the collective leadership for the council, working collaboratively with Members, services across the council, partners and stakeholders to deliver the council’s objectives and priorities. This will include:
· Driving positive cultural change
· Leading the effective implementation of corporate initiatives and improvement programmes that cut across the whole or part of the council’s activities.
· Providing strategic leadership and direction to ensure effective delivery of services
Resources and Financial Management
· Provide effective Financial Management of budgets and resources to ensure compliance, cost controls and income maximisation in an ever changing environment, fluctuating demands and priorities, whilst addressing risks promptly.
· Lead and manage joint health and social care budgets, delivering savings plans while meeting statutory duties, including overall responsibility for Section 75 pooled budgets. 
Service Delivery 
· Lead the strategic development and management of commissioned adult services across planning, delivery, performance, redesign and evaluation (working in an aligned commissioning arrangement with NHS West & North London ICB). 
· Hold commissioning responsibility for a large portfolio of accommodation-based and early intervention & prevention services for working age adults, including those with support needs related to mental health, learning and physical disabilities, autism and multiple disadvantage.
· Manage a team of commissioners, ensuring robust oversight of their work in accordance with the business plan, providing support and development opportunities and addressing under performance.
· Develop and drive commissioning strategies across the ICB, Public Health and Adult Social Care, aligning and integrating approaches across the health and social care system. 
· Contribute to service and directorate business planning driving continuous improvement and quality: setting objectives, overseeing delivery and performance of action plans, and manage major risks with robust mitigations. 
· Build and maintain strong relationships with partners, agencies, stakeholders and people drawing on care and support, representing and promoting the Council’s interests. 
· Provide insight and intelligence to support commissioning and workforce planning, including needs assessment and market analysis, to secure sufficient high-quality, cost-effective supply and provide Directors and senior officers with insight and intelligence for effective decision making 
· Lead provider engagement and market management with a clear, commercially informed approach so providers understand requirements and are supported to adapt and develop. 
· Represent the Council in internal and external forums with senior stakeholders (including regional and national partners) to deliver shared objectives and improve services. 
· Address capacity and performance issues, maintain business continuity plans (including provider failure), test innovative and cost-effective market approaches, manage sensitive service changes, ensure compliance with governance (finance, procurement, legal, risk, performance and information governance), and keep abreast of legislation, policy and best practice.
Compliance
· Ensure legal, regulatory and policy compliance under GDPR, Health and Safety and in area of your specialism identifying opportunities and risks and escalating where appropriate.
· You will have a good understanding of the Procurement Act 2023 and be able to support your team to commission effectively using the levers available to you within the act. 

Additional duties consistent with the grade and level of responsibility of this position, for which the holder possesses the required experience and/or training.
· Ability to meet out of hours commitments when required in connection with the responsibilities of the post.  
· This post is subject to the council’s policy on pecuniary and personal interest.
· Ensure that duties are undertaken with due regard and compliance with the Data Protection Act and other legislation 
· Carry out duties and responsibilities in accordance with the Council’s Health and Safety Policy and relevant Health and Safety legislation 
Person specification
You should demonstrate on your application form how you meet the criteria. Please ensure you address all the criteria as this will be used to assess your suitability for the post.  
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	Essential criteria
	Criteria description
	Assessed by

	E1
	Recognised management qualification (or equivalent senior management development).

	Application/Interview

	E2
	Significant senior management success delivering transformational change in a comparable public facing, accountable organisation, working across public/voluntary/private sectors.

	Application/Interview

	E3
	Experienced strategic commissioner leading complex programmes and developing integrated services through joint working between health and social care.

	Application/Interview

	E4
	Experienced in partnership working with voluntary/independent sector providers to deliver service improvements and building credible relationships.

	Application/Interview


	E5
	Experience managing complex budgets against performance indicators; able to ensure effective budget management.

	Application/Interview


	E6
	Strong project management capability with sound grasp of methodologies and systems that supports the ability to manage complex workload, prioritise and meet deadlines.

	Application/Interview


	E7
	Experience operating in a political environment, building positive relationships with elected members, especially in politically sensitive situations. 

	Application/Interview


	E8
	Proven ability to identify and manage risk in large-scale programmes.

	Application/Interview


	E9
	Experience working with people with differing needs and in multi-cultural environments with communities from diverse backgrounds.
	Application/Interview


	E10
	Strong understanding and practical application of strengths-based approaches.

	Application/Interview


	E11
	Understanding of statutory requirements, in particular safeguarding and health & social care legislation/regulated services e.g., Care Act 2014, Mental Health Act, Mental Capacity Act and CQC standards, Procurement Act 2023

	Application/Interview


	E12
	Excellent research, analysis, interpretation skills with an ability to present complex information through high quality reports for a range of audiences
	Application/Interview




Our accreditations
Our accreditations include: the Healthy Workplace award; Timewise; London Living Wage Employer; Disability Confident Committed; The Mayor’s Good Work Standard; Stonewall Diversity Champion; and Time to Change.
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