[image: ]			

Job description
· Post title: 	Virtual School Head (for Children with a Social Worker)
· Grade:		SI06 (Solbury)
· Reports to:	Assistant Director for Corporate Parenting
· Direct reports:	3
· Your team:	Virtual School
· Service area:	Corporate Parenting 
· Directorate: 	Children’s Services



	Special requirements of the post 

	Workstyle: Office based 

	This post requires a DBS check at the appropriate level (Enhanced with Barring)

	This post is subject to the council’s declaration of interest procedure

	This post needs to meet the requirement of the Baseline Personal Security Standard


Our mission
Islington is a place rich with diversity and culture. As a council our sense of purpose couldn’t be clearer: we serve. It’s in the logo. We are committed to challenging inequality in the borough and as one of the largest employers we know that to look after the place and the planet, we have to look after our people. Together we can change the future. 
To do this, everyone who works at Islington Council lives by a set of values which guide us in everything that we do: collaborative, ambitious, resourceful, and empowering. They spell out ‘CARE’, which is what we think public service is all about. 


Overview of the role
As a member of the council’s management team, to contribute proactively to the collective leadership for the council, working collaboratively with Members, services across the council, partners and stakeholders to deliver the council’s objectives and priorities. 
To drive positive cultural change, embodying and promoting the values and behaviours of the council and empowering staff to reach their full potential. Ensure that the performance and development framework is effective for all staff.
To lead on and ensure the effective implementation of corporate initiatives and transformation programmes that cut across the whole or part of the council’s activities.
Key responsibilities
1. The Virtual School Head is a statutory and senior role within all Local Authorities. The Virtual School Head’s role is to drive forward at a strategic and operational level the best possible educational and employment outcomes for children looked-after, previously children looked-after, care leavers and children with or had a Social Worker.  
2. To effectively to deliver the priorities of the Islington Council, so that agreed actions are implemented consistently, monitored and evaluated to meet the local authority’s duty and vision to improve outcomes for children looked-after, previously children looked-after, care leavers and children with or had a Social Worker 
3. Provide inspirational and effective leadership and management of Islington’s Virtual School. 
4. Be part of Islington’s senior management team, ensuring that promoting education, employment and training is at core of planning and practice for children and young people and that Islington is excellent an Corporate Parent.
5. Make visible the disadvantages that children with or had a Social Worker can experience, including raising awareness of the impact of trauma on learning and development, and enhance partnerships between education, employment and training settings and local authorities; to help all agencies hold high aspirations for children and young people. Support and challenge the work of Head Teachers, Designated Teachers and school and college staff. 
6. To manage and supervise 3 deputy Virtual School Heads. 
7. Promote outstanding practice that supports children and young people’s engagement in education, employment and training, recognising that attending an education, employment or training setting can be an important factor in helping to keep children and young people safe from harm. 
8. Level up children’s and young people’s outcomes and narrow the attainment gap so every child and young person can reach their potential.  This will include supporting and challenging professionals to challenge inequality and promote inclusion.
9. To use data on benchmarking, predictions, targets and teacher assessments, to measure progress and challenge underperformance of individuals and cohorts.
10. Develop policy and practice to ensure all children looked-after have an up-to date Personal Education Plan, which reflects each child’s needs, support, sets aspirational target, which enables each child to fulfil their potential. 
11. To effectively manage the Virtual School’s budget; including Pupil Premium Plus Grant for children-looked after.  
12.  Develop and implement practice on the effective use of the Pupil Premium Plus Grant to ensure it improves children’s educational outcomes. 
13. Develop and implement systems to collect data on children and young people’s educational, employment and training outcomes. Use this data to analyse performance, evaluate work and strategically plan work. The data will need to be shared effectively with a range of audiences through reports, multi-agency meetings and training.

14. To initiate and carry out detailed analysis of performance analysis to inform self-evaluation and support strategic planning, which support the council to become an outstanding Corporate Parent and supports children in need of help and protection. 

15. Develop, sustain and embed productive relationships with senior leaders and professionals in Children’s Social Care, Pupil Services, Head Teachers, schools, and other agencies order to add value, and have impact on the achievement of children looked-after, previously children looked-after, care leavers and children with or had a social worker.

16. To keep and maintain records and to contribute to monitoring and evaluating outcomes of service delivery within a supervision setting.  As required by the statutory duty, write an Annual Report, which outlines the progress and attainment of children and young people and the work and priorities of the Virtual School.

17. To deputise for the Assistant Director for Corporate Parenting as directed.
18. Take the lead in preparing the Virtual School for, and responding to OFSTED inspections.
19. Undertake any other duties commensurate with the level of the post, as required to ensure the efficient and effective running of the service area.
Budget responsibilities 
Management of:
· Virtual School Budget
· Looked After Children Pupil Premium Plus (DfE grant)
· Previously Looked After Children Pupil Premium Plus (DfE grant)
· Extension of the role of the Virtual School Head to Children with Social Worker Grant (DfE grant)
Compliance  
Ensure adherence to legal, regulatory, and policy requirements under GDPR, Health and Safety, Employee Code of Conduct and in your area of expertise by identifying opportunities and risks, and escalating issues as necessary.


Person specification
Your application form needs to demonstrate how you fulfil the role's requirements. It is essential to address the criteria, as this will be used to evaluate your suitability for the position.
Essential and desirable criteria
Essential: the basic requirements that must be met for someone to be considered for a particular job. These criteria are mandatory and cannot be negotiated. Essential criteria directly impact the core qualifications or skills necessary to perform the job effectively.
Desirable: the additional qualities, skills, or qualifications that would be advantageous for a candidate to possess but are not mandatory. Not meeting them does not automatically disqualify someone from consideration for the job. This also allows candidates who do not possess certain desirable criteria the opportunity to explain how their other knowledge, experience and skills relate to these and what they may be in the process of doing or willing to do to achieve these.
Knowledge, experience, and skills 
	Point
	Criteria description
	Essential/desirable

	1
	Qualified Teacher Status
	Essential

	2
	Degree level 2.2 or above
	Essential

	3
	Demonstrable evidence of high performance and achievement within education or Children’s Services, at a management level with at least 3-5 years’ experience
	Essential

	4
	Experience of working with children and young people across the statutory school age range, including those with special educational needs and additional needs
	Essential

	5
	Successful experience of formulating strategies that cross service and professional boundaries and lead to an improvement in pupil outcomes
	Essential

	6
	Ability to give quality professional advice and challenge on all aspects of relevant legislation and policy development and their implications for improvement the outcomes for vulnerable children
	Essential

	7
	Ability to initiate strategic and pupil level change to effect improved outcomes for vulnerable children in care, presenting a degree of challenge to individuals and institutions as appropriate
	Essential

	8
	Ability to keep effective records of contact with children, schools and parent and carers and to use these to monitor, review and plan for vulnerable children
	Essential

	9
	Ability to work effectively and efficiently to tight timescales, writing complex reports for a variety of audiences
	Essential

	10
	Ability to contribute to the development and delivery of training for professionals and carers in the areas of education, academic achievement and social and emotional development, including effective consultation on individual work, training courses, etc
	Essential

	11
	Ability to plan using a range of strategies, giving advice and consultation to promote positive and effective high quality education support to vulnerable children 
	Essential

	12
	Ability to demonstrate a clear understanding of and commitment to equal opportunities in all aspects of service delivery
	Essential










Our accreditations
[image: A group of logos with text

AI-generated content may be incorrect.] Our accreditations include Disability Confident Leader, The Mayor’s Good Work Standard, London Living Wage Employer, Stonewall Diversity Champion, and Employer with Heart. 
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