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Job description
Job title: Adult Social Care Social Worker
· Grade:		SO2 – PO3
· Reports to:	Senior Practitioner / Team Manager
· Direct reports: Potential line management of 1–2 staff
· Your team:	Various (Adult Social Care teams)
· Service area:	ILDP/Adult Social Care
· Directorate: 	Health and Social Care




















	Special requirements of the post 

	Workstyle: Frontline (regular contact with residents and some on-site working) (office attendance minimum two days a week to attend team meetings and meeting with clients and families)
· Colleagues whose role is delivering frontline services to residents, visitors, businesses and/or other colleagues while present in the borough and activities cannot be done remotely.
Workstyle: Front facing (High presence, two days a week)
· Colleagues with regular physical contact with residents and businesses in the borough and on-site, but some activities could be done remotely (such as paperwork)

	This post requires a DBS check at the appropriate level (Enhanced with Barring/Enhanced)

	This is a safety critical post and will be subject to the council’s drug and alcohol policy

	This post is subject to the council’s declaration of interest procedure

	This post is designated as politically restricted


Our mission
Islington is a place rich with diversity and culture. As a council our sense of purpose couldn’t be clearer: we serve. It’s in the logo. We are committed to challenging inequality in the borough and as one of the largest employers we know that to look after the place and the planet, we have to look after our people. Together we can change the future. 
To do this, everyone who works at Islington Council lives by a set of values which guide us in everything that we do: collaborative, ambitious, resourceful, and empowering. They spell out ‘CARE’, which is what we think public service is all about. 
Overview of the role
As a Social Worker in Adult Social Care, you will deliver statutory duties under the Care Act and Mental Capacity Act, using a strengths-based and person-centred approach. You will work collaboratively with residents, carers, professionals, and community networks to maximise independence, prevent or delay need for services, and improve outcomes. The role involves assessment, care planning, safeguarding, and multi-disciplinary working within a fast-paced environment focused on delivering high-quality services and supporting residents to live independently.
Key responsibilities
Leadership
· Promote and model collaborative, strengths-based practice
· Contribute to positive cultural change and empower colleagues, residents, and carers
Compliance  
Ensure adherence to legal, regulatory, and policy requirements under GDPR, Health and Safety, Employee Code of Conduct and in your area of expertise by identifying opportunities and risks, and escalating issues as necessary.
· Undertake Mental Capacity Assessments and Best Interest decisions.
· Maintain accurate, timely records using IT systems.
· Ensure compliance with GDPR, Health & Safety, and equality policies
· Continued Health Care (CHC) guidance to be followed where applicable.
· Complete support plans for client who are entitled to aftercare support under S.117 of the Mental Health Act.
· Adhere to Social Work England standards.

Service Delivery
· Carry out assessments, reviews, and support planning in line with the Care Act
· Deliver strengths-based interventions and early prevention
· Support access to community resources, equipment, and services
· Safeguard adults at risk and complete enquiries and protection plans
· Work within multi-disciplinary teams and partnerships
· Participate in duty rota and respond to urgent cases
· Support carers and promote self-assessment/direct payments
· Use a “Think Family” approach and refer to children’s services where applicable 

Team & Professional Development
· Attend meetings, case reviews, and court hearings where required
· Work collaboratively with legal, housing, and partner services
· Meet performance targets and contribute to audits and service improvements
· Participate in supervision, training, and continuous development
· 

Person specification
Your application form needs to demonstrate how you fulfil the role's requirements. It is essential to address the criteria, as this will be used to evaluate your suitability for the position.
Essential and desirable criteria
Essential: the basic requirements that must be met for someone to be considered for a particular job. These criteria are mandatory and cannot be negotiated. Essential criteria directly impact the core qualifications or skills necessary to perform the job effectively.
Desirable: the additional qualities, skills, or qualifications that would be advantageous for a candidate to possess but are not mandatory. Not meeting them does not automatically disqualify someone from consideration for the job. This also allows candidates who do not possess certain desirable criteria the opportunity to explain how their other knowledge, experience and skills relate to these and what they may be in the process of doing or willing to do to achieve these.
Knowledge, experience, and skills 
	
	Criteria description
	Essential/desirable

	1
	Diploma or Degree in Social Work and registration with Social Work England, with commitment to CPD
	Essential

	2
	Best Interest Assessor qualification or willingness to undertake training
	Desirable

	3
	Experience of assessing needs and carrying out statutory duties under the Care Act and related legislation
	Essential 

	4
	Knowledge and application of key legislation including Care Act, Mental Capacity Act and safeguarding frameworks
	Essential

	5
	Experience of working with diverse populations within a local authority or similar setting
	Essential 


	6
	Experience and understanding of safeguarding and promoting the welfare of vulnerable adults and/or young people
	Essential 

	7
	Ability to deliver strengths-based, person-centred practice and build effective relationships with service users and carers
	Essential

	8
	Ability to undertake care and support planning, promoting independence and working with community resources
	Essential

	9
	Ability to work collaboratively with stakeholders and multi-disciplinary teams to improve outcomes
	Essential

	10
	Ability to recognise safeguarding concerns and undertake enquiries using a Making Safeguarding Personal approach
	Essential 

	11
	Strong organisational skills including accurate record keeping, report writing, and ability to contribute to legal processes
	Essential 

	12
	Ability to support colleagues, contribute to service improvement, and ensure outcomes are delivered with value for money
	Essential 


	

Our accreditations
[image: A group of logos with text

AI-generated content may be incorrect.] Our accreditations include Disability Confident Leader, The Mayor’s Good Work Standard, London Living Wage Employer, Stonewall Diversity Champion, and Employer with Heart. 
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