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Risk Manager
Service area: Resources
Grade:PO7
Reports to: Assistant Director of Internal audit
Your team: 
Our mission 
We are determined to create a more equal Islington, where everyone who lives here has an equal chance to thrive. 
To do this, everyone who works at Islington Council lives by a set of values which guide us in everything that we do: collaborative, ambitious, resourceful, and empowering. They spell out ‘CARE’, which is what we think public service is all about. 
Watch our video to hear more about our mission and how you can help us achieve it from the Leader of the Council, Cllr Kaya Comer-Schwartz.
Key responsibilities.
To lead the activities of the Council’s risk management function and contribute to the strategic development, implementation and delivery of the Council’s risk management strategy.  To also assist in providing assurance that the Council’s objectives are met by maintaining and enhancing the Council’s risk management framework.  

To deliver and manage the Risk Management function for Islington Council. Main duties and responsibilities across both authorities include: 

· Managing the Risk Management function and defining and driving the Council’s risk management agenda to ensure that corporate risk management function is delivered in such a way as to ensure an economic, efficient and effective service, which is delivered in accordance with statutory requirements and best practice.  
· To review and monitor the Corporate Risk Management Framework, and standard procedures to control and monitor the risk management process both corporately and locally in service areas of the Council and in areas of partnership working. 
· To implement and monitor the corporate Risk Management Strategy, Framework and linked processes to embed the formal management of risk throughout the council. 
· To undertake annual vetting of the Council’s operational risk arrangements as part of the reporting of ‘assurance’ required within the formal preparation of accounts. 
· To provide advice and training in implementing all relevant legislative requirements and best practice guidelines in respect of risk management to Service Managers. 
· To contribute to the Council’s Anti-Fraud and Corruption Strategy by ensuring that fraud risk is effectively identified and incorporated in service risk registers.   
· To undertake wide-ranging directorate liaison with local service managers on the introduction of robust systems for identifying, profiling, controlling and monitoring of all significant strategic and operational risks. 
· To design, review and improve monitoring and review processes to test the effectiveness of the risk management process against agreed standards and targets. 
· To develop systems/procedures that will move the council, its directorates and managers to a more ‘risk enabled’ culture. 
· To set up formal liaison arrangements with risk owners, advisors and local service managers. 
· To devise and implement training and development initiatives in relation to Risk Management on a council-wide basis. 
· To maintain all necessary records for the monitoring and reporting of the performance of the function. 
· To provide support to the HIA in ensuring the successful completion of all tasks and that work is accurate and up to date and that deadlines and targets are met. 
· To carry out such other duties that may be required from time to time by the Assistant director of Internal Audit. 
 
People Management Responsibilities: 
The role reports directly to the Assistant Director of Internal Audit. No direct line-management responsibilities but may be required to supervise trainee staff on occasions. 
 
Relationships: 
This is a high profile and varied role that works closely with colleagues in Internal Audit and Investigations and contributes to the overall governance and control environment. The job will require excellent interpersonal and communication skills to effectively deliver risk management services to officers, including senior management, and partnership organisations.  
Leadership
As a member of the council’s management team, to contribute proactively to the collective leadership for the council, working collaboratively with Members, services across the council, partners and stakeholders to deliver the council’s objectives and priorities. 
To drive positive cultural change, embodying and promoting the values and behaviours of the council and empowering staff to reach their full potential. Ensure that the performance and development framework is effective for all staff.
To lead on and ensure the effective implementation of corporate initiatives and transformation programmes that cut across the whole or part of the council’s activities.


Resources and Financial Management
Ensure effective Financial Management, cost controls and income maximisation in an ever-changing environment, fluctuating demands and priorities. Ensure resources are well managed and effectively deployed to the best possible effects assuring value for money in all activities.
Compliance
Ensure legal, regulatory and policy compliance under GDPR, Health and Safety and in area of your specialism identifying opportunities and risks and escalating where appropriate.
Work style 
Flexible/Office-Based 

Person specification
You should demonstrate on your application form how you meet the criteria. Please ensure you address all the criteria as this will be used to assess your suitability for the post.  
Essential criteria
[bookmark: _Hlk135838759]Qualifications
	Essential criteria
	Criteria description
	Assessed by

	E1
	At least 3 years working experience of the risk management process acquired in a major public or private organisation. 
	Application

	E2
	Sound understanding of legislative requirements affecting risk management.
	Application/Interview/Test 


Experience
	Essential criteria
	Criteria description
	Assessed by

	E3
	Excellent working knowledge of current best practice on risk management both in the public and private sectors. 
	Interview/Test 

	E4
	Experience of producing high level reports on strategic and operational issues for senior officers and Councillors. 
	Interview

	E5
	An ability to undertake wide-ranging liaison with senior managers from a variety of professional disciplines. 
	Application/Interview/Test

	E6
	Experience of devising, implementing and monitoring systems and procedures in relation to the risk management process. 
	Interview

	E7
	Experience of undertaking performance review of service areas. 
	Interview

	E8
	Experience of preparing and running training courses. 
	Interview

	E9
	Knowledge and understanding of current Enterprise Risk Management methods and strategy.
	Interview

	E10
	Knowledge and understanding of data security and information governance principles and legislation. Ability to adhere to Data Protection regulations and local data security policies
	Interview




Skills
	Essential criteria
	Criteria description
	Assessed by

	E11
	Ability to deal with senior management and professionals from other public/private sector organisations on all aspects of risk management. 
	Application/Interview

	E12
	An understanding of the key links between an organisation’s insurance function and the risk management process. 
	Interview

	E13
	Ability to undertake presentations to senior managers and operational staff utilising modern presentation techniques. 
	Interview/Test

	E14
	Ability to organise and chair meetings of operational staff on key aspects of risk.
	Interview


Special requirements of the post (delete if they do not apply)
	Essential criteria
	Criteria description
	Assessed by

	15
	This role will require you to obtain an Enhanced/Standard/Basic satisfactory clearance from the Disclosure and Barring Service 
	Application

	16
	This post is designated as politically restricted
	Application/Interview


Our accreditations
Our accreditations include: the Healthy Workplace award; Timewise; London Living Wage Employer; Disability Confident Committed; The Mayor’s Good Work Standard; Stonewall Diversity Champion; and Time to Change.
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