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Class Teacher Roles
Stroud Green Primary School N4
Campsbourne Primary School N8
JUNECT26
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	Class Teachers:
Salary Grade Range:
	All key stages across both schools
Main pay scale 

	Contract:
	Mat cover, permanent and fixed term vacancies across the schools
Salary Grade Range: Main Scale M1 – M6
Salary range: £40,317 to £52,300 per annum


	
	



Are you a dedicated and energetic individual? Are you creative, innovative, with a strong commitment to inclusion and the ability to inspire and motivate pupils? We are looking to appoint highly skilled class teachers, who are committed to high standards of achievement and behaviour for all children.

Teachers required across the key stages and both schools from September 2026 with some possibilities for an earlier start. Allocation of school will be based on applicant preference and needs of the schools.

As a class teacher, you will be part of a supportive and collaborative team, working closely with your partner teacher, phase colleagues, and the wider staff community. You will also engage with the leadership and curriculum teams, sharing ideas, expertise, and resources, and contributing to an environment that values innovation and professional growth. Every member of staff is respected, valued and helping to foster the positive ethos that underpins both Stroud Green and Campsbourne and drives strong outcomes for our pupils.

We warmly invite you to apply for this exciting opportunity to join a dynamic and forward thinking team at either Stroud Green or Campsbourne Primary School. Both schools are on ambitious journeys of continuous improvement, offering a rewarding environment for professional growth.

Campsbourne and Stroud Green are happy, thriving schools, each proudly graded ‘Good’ by Ofsted. Children are at the heart of everything we do, guiding every decision we make. Our governors, leadership, and staff work collaboratively, maintaining high expectations both for and of our pupils. Both schools are two-form entry primaries with full wraparound provision, and Stroud Green also offers a 0–5 Nursery.

Closing date: Midnight 14th June
Interview dates: 17th June

How to apply: 
To apply for this post, please follow the online instructions.

If you need assistance, please email HR Team at schoolsrecruitment@islington.gov.uk quoting job reference JuneCT26. For an informal discussion about the role, please contact the school directly. Please note CVs are not accepted in line with Safer Recruitment practices. 


Safeguarding statement: 

Campsbourne and Stroud Green are committed to safeguarding and promoting the welfare of children and young people, and expect all staff and volunteers to share this commitment. An enhanced DBS (Disclosure and Barring Service) with barred list check will be required.

Stroud Green School and Campsbourne are committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. An enhanced DBS (Disclosure and Barring Service) with barred list check is required for all successful applicants. Also, this post is likely to come under the requirements of the Childcare (Disqualification) 2009 Regulations and the successful applicant will be required to complete a declaration form to establish whether they are disqualified under these regulations. 







How to apply 
Application Deadline 
Completed online application forms must be received by midnight 14th June 2026 . Please note that late applications will not be accepted. 
To apply for this vacancy, please go to www.islington.gov.uk and follow the jobs link. If you need any assistance, please email the Schools’ HR Team at schoolsrecruitment@islington.gov.uk quoting reference JUNECT26.
Please note that we only accept online application forms. CVs and hard copy applications will not be accepted. 
Completing your application 
Candidates are asked to complete all the standard information required on the application form, and to submit a supporting statement, addressing all of the essential criteria identified within the person specification. 
Selection process 
The selection process may have a combination of tasks, activities, assessment tools and interview. However, further information will be provided to the candidates shortlisted for interview. 
References 
Candidates are advised that references may be taken up immediately after shortlisting. Candidates are asked to ensure that their referees are warned of the need to respond within the timescale set. In all cases at least one professional reference is required. The post will be offered subject to satisfactory completion of pre-employment checks. 
Safeguarding children 
Prior to appointment, formal checks will be made in accordance with the current statutory requirements relating to child protection. The post will be offered subject to satisfactory completion of pre-employment checks. 
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