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Research Practitioner (ALAF)
Service area: Public health
Grade: P05
Reports to: Anne Buffardi, Head of Research
Your team: Evidence Islington
Our mission 
We are determined to create a more equal Islington, where everyone who lives here has an equal chance to thrive. 
To do this, everyone who works at Islington Council lives by a set of values which guide us in everything that we do: collaborative, ambitious, resourceful, and empowering. They spell out ‘CARE’, which is what we think public service is all about. 
Key responsibilities
Islington council is a Health Determinants Research Collaboration (HDRC) site, with funding from the National Institute for Health and Care Research (NIHR) to strengthen local authorities’ ability to gather and use evidence to inform decision-making.  The initiative focuses on addressing wider determinants (e.g. housing, safety, environment) in order to reduce health inequalities.
This post-holder will be an integral part of an HDRC-affiliated fellowship research project investigating local authority levers to address wider determinants of health. The Research Practitioner will be responsible for gathering, analysing, synthesising, interpreting and presenting information from national, regional and local sources.  They will conduct policy analysis and undertake a comparative process and impact evaluation of a large, local authority-led intervention. They will need to present findings verbally at meetings and conferences and in written reports and journal articles.
In addition to working with other members of the Evidence Islington team and colleagues across Islington council, the post holder will collaborate with other HDRCs and local authorities, universities, the Voluntary and Community Sector (VCS) and other partner organisations. They will spend time co-located with collaborators and will therefore need to be able to work independently.
Key tasks include:
· Contributing to the design, planning and conduct of process, outcome and economic evaluations of local authority-led wider determinant interventions
· Conducting policy analyses to identify existing and potential interventions and gaps in the evidence base
· Managing research work packages, including budgets and staffing
· Developing and maintaining systems for identifying and compiling primary and secondary, qualitative and quantitative data from routine and ad-hoc sources, from national, regional and local levels
· Presenting research findings orally and in writing to a range of audiences, including decision-makers, council staff, residents and academics, in ways which assist diverse audiences to understand key messages and formulate recommendations on the basis of their analysis.
· Providing specialist advice and support to colleagues and collaborators who are thinking about undertaking research and evaluation locally, including linking council and academic staff. 
· Participating in council-wide, cross-council and cross-sector working groups and networks.
· Contributing to NIHR reports and ensure agreed milestones are delivered.  
· Contributing to research proposals to secure external funding.
Work style 
Office-Based
Because of the embedded nature of this role, the post holder is expected to spend 4 days a week co-located in person in the council department(s) with whom they are working, at the local authority where the comparative evaluation is being conducted and/or at collaborating universities. May require occasional evening and weekend meetings/workshops as part of resident engagement activities.

Person specification
You should demonstrate on your application form how you meet the criteria. Please ensure you address all the criteria as this will be used to assess your suitability for the post.  
[bookmark: _Hlk135838759]Qualifications
	Essential criteria
	Criteria description
	Assessed by

	E1
	Post-graduate degree in a relevant field (social or environmental sciences, planning, public health) with a substantive research training component
	Application


Experience
	Essential criteria
	Criteria description
	Assessed by

	E2
	Significant experience conducting applied research, evaluation and primary data collection
	Application/Interview/ Evaluation sample 

	E3
	Understanding of local authority and UK policies and structure
	Application/Interview/ Test

	E4
	Understanding of health inequalities, wider determinants and knowledge of working with diverse communities and in areas of deprivation
	Application/Interview/ Test



Skills
	Essential criteria
	Criteria description
	Assessed by

	E5
	Advanced knowledge and skills of quantitative research and evaluation methods, and their strengths and limitations
	Application/Interview/ Test

	E6
	Advanced knowledge and skills of qualitative research and evaluation methods, and their strengths and limitations
	Application/Interview/ Test

	E7
	High standard of communication skills, demonstrated by the ability to present complex oral and written information, in a variety of formats to a variety of audiences
	Application/Interview/ Writing sample

	E8
	Good time management and prioritisation skills, demonstrated by the ability to use own initiative to manage a number of projects simultaneously, ensuring planning, organising and prioritising workload to meet project deadlines
	Application/Interview

	E9
	Ability to manage staff and community researchers in accordance with corporate policies
	Application/Interview

	E10
	Sound computing skills including word-processing, spread sheets, database, standard statistical/analytical (Nvivo, Stata) and presentational packages 
	Application/Interview

	E11
	Ability to work flexibly and in a changing environment
	Application/Interview

	E12
	Ability to work independently as well as in a team
	Application/Interview

	E13
	Accuracy, attention to detail and methodical approach
	Application/Interview


Desirable 
	Desirable criteria
	Criteria description
	Assessed by

	D1
	Knowledge and experience in economic evaluation 
	Application

	D2
	Firsthand experience working in a local authority department addressing wider determinants
	Application


Our accreditations
Our accreditations include: the Healthy Workplace award; Timewise; London Living Wage Employer; Disability Confident Committed; The Mayor’s Good Work Standard; Stonewall Diversity Champion; and Time to Change.
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