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Job description
Public Health Strategist 
· Grade:		P06-7
· Reports to:	Public Health Consultant
· Direct reports:	TBC
· Your team:	Healthy Environments, Healthy Ageing and Long Term Conditions
· Service area:	Public Health
· Directorate: 	Health and Social Care


	Special requirements of the post

	Workstyle: Desk-based worker (Lower presence, one day a week minimum)
· Colleagues who are not usually client or customer-facing and can mostly work anywhere with the right technology. Regular on-site activities are required such as team events and collaboration that are more productive face to face.


Our mission
Islington is a place rich with diversity and culture. As a council our sense of purpose couldn’t be clearer: we serve. It’s in the logo. We are committed to challenging inequality in the borough and as one of the largest employers we know that to look after the place and the planet, we have to look after our people. Together we can change the future. 
To do this, everyone who works at Islington Council lives by a set of values which guide us in everything that we do: collaborative, ambitious, resourceful, and empowering. They spell out ‘CARE’, which is what we think public service is all about. 
Overview of the role
This is a cross-cutting strategic role, whereby the postholder will provide public health advice and support across a broad range of public health topics and programmes and have a major input into the development of strategies, policies and initiatives to promote better health and reduce health inequalities across Islington. 
The post holder will work across the health protection and health in all policies portfolios to support the development and implementation of strategies and interventions which contribute to improvements in the overall health and wellbeing of individuals, families and communities in Islington. For health protection, this will include a particular focus on supporting our residents to stay healthy through immunisation programmes and supporting the management of local outbreaks. The role will also lead our health in all policies programme, influencing colleagues across the organisation to consider the health impacts of their work and advocating for health promoting policies.
The post holder will have significant autonomy and must be able to work independently without the need for substantial supervision.
Key responsibilities
· To lead on selected topic areas and major projects within the team and support others, working closely with the responsible Consultant or Director of Public Health, managing a number of projects simultaneously, ensuring key milestones and deadlines are met.
· To collate, analyse and interpret key public health data, information and evidence, from a variety of sources, to profile the health needs and status of the population in Islington and identify priorities and trajectories for service improvement, including the reduction of health inequalities.
· To undertake literature reviews and other searches, critically appraise the evidence, and present sound evidence-based summaries and actionable recommendations.
· To contribute to the commissioning of high-quality services by undertaking health needs assessments, health equity audits, health impact assessments and service evaluations, as well as draft bids for funding, as required, liaising with NHS, local authority, community and voluntary sector and academic partners as appropriate.
· To present reviews of evidence and analysis in a variety of written, verbal and presentational formats designed to meet a range of purposes and accessible to a variety of different audiences, both specialist and nonspecialist, and write and contribute to reports of varying length and complexity, ranging from informal summaries to detailed comprehensive reports.
· To contribute to the development and selection of local health indicators and metrics as necessary.
· To be the public health representative and public health adviser on multi-disciplinary and multi-agency projects and create and maintain good working relationships in support of developing and delivering key public health outcomes and programmes across the NHS, local authorities, community and voluntary sector and other relevant partners.
· To contribute to the development, delivery and evaluation of training, and related resources within the team and to a range of other partners to build public health capacity and capability across the system.
· To contribute to managing, setting and monitoring the budget for a particular service area in association with the budget holder, as required.
· To take responsibility for management and development of allocated staff in line with Council policies including setting objectives, carrying out appraisals, agreeing personal development goals and managing performance.
· Any additional duties consistent with the grade and level of responsibility of this position, for which the holder possesses the required experience and/or training.
Compliance  
Ensure adherence to legal, regulatory, and policy requirements under GDPR, Health and Safety, Employee Code of Conduct and in your area of expertise by identifying opportunities and risks, and escalating issues as necessary.
Person specification
Your application form needs to demonstrate how you fulfil the role's requirements. It is essential to address the criteria, as this will be used to evaluate your suitability for the position.
Essential and desirable criteria
Essential: the basic requirements that must be met for someone to be considered for a particular job. These criteria are mandatory and cannot be negotiated. Essential criteria directly impact the core qualifications or skills necessary to perform the job effectively.
Desirable: the additional qualities, skills, or qualifications that would be advantageous for a candidate to possess but are not mandatory. Not meeting them does not automatically disqualify someone from consideration for the job. This also allows candidates who do not possess certain desirable criteria the opportunity to explain how their other knowledge, experience and skills relate to these and what they may be in the process of doing or willing to do to achieve these.
Knowledge, experience, and skills 
	Point
	Criteria description
	Essential/desirable

	1
	Educated in a suitable postgraduate qualification in public health or equivalent
	Essential

	2
	Proven experience of conducting health needs assessment through the collation, analysis and interpretation of key public health data, information and evidence
	Essential

	3
	Proven experience of undertaking evaluations to effectively measure the outcome and benefit of public health interventions
	Essential

	4
	Proven experience of using project management skills and knowledge of public health methodology to develop, implement and assess policies, programmes and strategies to improve health and wellbeing and/or address health inequalities
	Essential

	5
	Experience and understanding of health services commissioning, demonstrated by an ability to describe the complexities of the commissioning cycle and public health’s role within this
	Desirable

	6
	The ability to work with a range of partners, using public health intelligence and negotiation skills to agree and develop evidence-based and locally appropriate, innovative ways of working
	Essential

	7
	Ability to build meaningful relationships with residents and people who use services, to enable engagement and co-production in the development of local strategies and approaches for improving health and wellbeing outcomes
	Desirable

	8
	High standard of communication skills, demonstrated by the ability to present complex oral and written information, in a variety of formats to a variety of audiences, to include a high standard of report-writing skills, demonstrated by the ability to write and contribute to reports of varying length and complexity, in a format where the implications of the report are fully understood, and inform strategic decision-making
	Essential

	9
	Good time management and prioritisation skills, demonstrated by the ability to use own initiative to manage a number of projects simultaneously, ensuring planning, organising and prioritising workload to meet project deadlines
	Essential

	10
	Ability to analyse, interpret and synthesize complex information, including epidemiological data, from a number of sources
	Essential

	11
	Ability to manage staff in accordance with corporate policies, demonstrated by an understanding of human resources policies and management strategies
	Essential


Our accreditations
[image: A group of logos with text

AI-generated content may be incorrect.] Our accreditations include Disability Confident Leader, The Mayor’s Good Work Standard, London Living Wage Employer, Stonewall Diversity Champion, and Employer with Heart. 
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