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VAWG Projects Officer 

Area: Children’s Services
Grade: P01
Reports to: VAWG Operational Manager  
Your team: VAWG and Youth Safety Commissioning - Young Islington 

Our mission 
We are determined to create a more equal Islington, where everyone who lives here has an equal chance to thrive. 
To do this, everyone who works at Islington Council lives by a set of values which guide us in everything that we do: collaborative, ambitious, resourceful, and empowering. They spell out ‘CARE’, which is what we think public service is all about. 
Islington Council is building an integrated approach to stop Violence Against Women and Girls and improve the health and wellbeing of individuals and families who experience domestic violence and abuse. This involves developing interventions focused on multi agency response around reducing harmful behaviours of individuals who are using violence and abuse in their relationships.
This role will work within Islington’s Daily Safeguarding Service and will coordinate High harm and multiple disadvantage partnership response focused on interventions directed at abusers to change their behaviours and keep survivors safe. The postholder will be expected to deliver practice that is in line with Respect standards. 
The role will be following the principles of Islington’s Trauma Informed Practice model to support and coordinate multi agency professional panel aiming to address behaviour of people who use violence and abuse to achieve more meaningful and sustainable change in parallel with safeguarding.


Key responsibilities:


1. To coordinate the High harm and multiple disadvantage panel - to coordinate partnership work with perpetrators of domestic abuse ensuring the safeguarding of the survivor and their families is prioritised in all interventions.

2. To provide advice and guidance to professionals carrying out work with individuals who have perpetrated abusive behaviour at Daily Safeguarding Meeting (DSM) / High harm multiple disadvantage Multi-disciplinary Team (MDT). 

3. To deliver work within the Respect standard. 

4. To coordinate partnership response plans for structured violence prevention intervention work for individuals who have been abusive towards a partner/ex-partner or other family member.

5. To work alongside partners including Independent Domestic Violence Advocates, safeguarding professionals developing joint safeguarding plans and risk assessments.

6. To work as part of the specialist team to monitor and coordinate the management of Islington’s Domestic Abuse High harm multiple disadvantage MDT, to ensure actions recorded in these meetings are followed up and completed in a timely manner. 

7. To implement actions agreed by the High harm multiple disadvantage MDT and the 
DSM.
8. To work in partnership with statutory and non-statutory partners in Social Care, Education, Health, Police, Probation and Housing, Islington’s specialist IDVA services with the intention of supporting families who have been impacted by domestic abuse. 

9. To work with a range of service providers to contribute to a coordinated response to delivery of interventions including making referrals, risk assessments, safety planning and implementing strategies to prevent the occurrence of domestic abuse. 

10. To work flexibly with various professionals external t the council including Probation, Police and Health. 

11.  To take part in risk review meetings with Daily Safeguarding Meeting and support risk management and escalation decisions. 

12. To ensure where appropriate referrals are made to Islington Daily Safeguarding Meetings (DSM) where cases worked with meet the criteria either from point of contact of at any point during the intervention the need for either panel is met. 

13. To maintain appropriate client records aligning with the Respect Standard and the Data protection Act 2018 and to assist with collecting information needed for monitoring purposes and data analysis. 

14. To present time sensitive information to multiagency meetings to help inform the multiagency care of a service user and survivor. 

Compliance
Ensure legal, regulatory and policy compliance under GDPR, Health and Safety and in area of your specialism identifying opportunities and risks and escalating where appropriate.
1. To use and assist others in the use of information technology systems to carry out duties in the most efficient and effective manner. 
2. To undertake training and constructively take part in meetings, supervision, seminars and other events designed to improve communication and assist with the effective development of the post and post holder. 
3. To ensure that duties are undertaken with due regard and compliance with the Data Protection Act and other legislation. 
4. To carry out duties and responsibilities in accordance with the council’s commitment to customer service excellence and ensure compliance with the customer care standards.
5. To be committed to the Council’s core values of public service, quality, equality and empowerment and to demonstrate this commitment in the way duties are carried out. 
6. To carry out duties and responsibilities in accordance with the Council’s Health and Safety Policy and relevant Health and Safety legislation. 
7. At all times to carry out responsibilities/duties within the framework of the Council's Dignity for all Policy. (Equal Opportunities Policy). 
8. To undertake other duties commensurate with the post 
9. To communicate in an engaging and informative way, working independently and with colleagues

Work style 
· Flexible/Frontline Role 
· There is a healthy balance of opportunity to work from home and attend the office.
· There is a set preference of 1 day in the office, this post is expected to manage their own time and ideally use their 1 office day for partnership building  


Special Conditions: 
This position is exempt under the Rehabilitation of Offenders Act 1974. This means you will have access to vulnerable groups such as young people, the elderly and children. Any offer of appointment will be subject to a satisfactory Enhanced/Standard Disclosure from the Disclosure and Barring Service (DBS). Having an ‘unspent’ conviction will not necessarily bar you from employment. This will depend on the circumstances and background to your offences.
Person specification
You should demonstrate on your application form how you meet the criteria. Please ensure you address all the criteria as this will be used to assess your suitability for the post.  
Essential criteria
[bookmark: _Hlk135838759]Qualifications
	Essential criteria
	Criteria description
	Assessed by

	E1
	Completed AAFDA Being an Effective Panel Member (CPD Accredited), or willingness to participate in this training upon entering the post.
	A


Experience
	Essential criteria
	Criteria description
	Assessed by

	E2
	Experience of working with Domestic Abuse cases to develop actions to change problematic behaviour in the context of services protecting the victims/survivors of domestic abuse and their families
	A/I

	E3
	Experience of liaising with children and adult social care, health, police and probation, and other professionals from statutory and independent sector agencies in the context of Domestic Abuse.
	A/I

	E4
	Experience of coordinating risk management actions for people using abusive behaviours and the ability to use risk assessments to assess the understanding of the impact of their violence and controlling behaviour on both victims and children. 
	A/I

	E6
	Thorough awareness and understanding in the patterns of behaviour, and types of abuse in intimate partner violence and the ability to challenge this in intervention delivery. 
	A/I



Skills
	Essential criteria
	Criteria description
	Assessed by

	E7
	An understanding of the impact of intimate partner violence on victims and their children and other family members.
	A/I

	E8
	A commitment to working in ways which prioritise the safety of those affected by intimate partner violence, both adult victims and their children including an understanding of child and adult safeguarding procedures and risk factors in intimate partner violence.
	A/I

	E9
	Ability to use trauma informed practice to better plan for engagement with those service users who are hard to reach and likely to disengage with service providers including strong understanding of multiple disadvantages and trauma. 
	A/I

	E10
	Proven ability and skills to develop partnerships and maintain effective relationships and collaborate effectively with a range of people and organisations including victims/survivors of domestic abuse and their families 
	A/I

	E11
	Ability to manage complex cases and ensure all work and practice aligns with the Respect Standards and make an effective use of supervision and clinical supervision. 
	A/I/T

	E12
	Excellent ICT skills, including the use of Microsoft Office packages etc 
	A

	E13
	The ability to communicate clearly, both orally and in writing, with a range of people, and the ability to hold people to account for their behaviour and be comfortable with challenging Individuals.

	A/I


Special requirements of the post (delete if they do not apply)
	Essential criteria
	Criteria description
	Assessed by

	E14
	This role will require you to obtain an Enhanced/Standard/Basic satisfactory clearance from the Disclosure and Barring Service 
	Application/Interview/Test [delete as applicable]


Our accreditations
Our accreditations include: the Healthy Workplace award; Timewise; London Living Wage Employer; Disability Confident Committed; The Mayor’s Good Work Standard; Stonewall Diversity Champion; and Time to Change.
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